WHMIS 3-Year SDS Updating Rule and English / French
SDS Regulations For Employers Across Canada

Jurisdiction

SDS Policy / Position

Regulations specifically
require employers to
retain FR and EN SDS?

SDS 3-year
update rule
for

Comments

Employers

Federal Aviation Occupational Yes Yes Under WHMIS 2015, federal
Health and Safety work.placotla jurisdiqtioni have
Requlations continued to require, i
Canada Occupational hazardous product in English that SDSs for hazardous
Health and Safety and French products in the workplace are
R lati ' not more than three years old.
neguiations See regulatory links under

. . SDS Policy for more detail.

Maritime Occupational
Health and Safety
Regulations
Qil and Gas Occupational
Safety and Health
Regulations
On Board Trains
Occupational Health and
Safety Requlations

Alberta OHS Act No No

WHMIS 2015 information
for employers
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https://laws-lois.justice.gc.ca/eng/regulations/SOR-2011-87/page-7.html#docCont
https://laws-lois.justice.gc.ca/eng/regulations/SOR-2011-87/page-7.html#docCont
https://laws-lois.justice.gc.ca/eng/regulations/SOR-2011-87/page-7.html#docCont
https://laws.justice.gc.ca/eng/regulations/sor-86-304/page-28.html#docCont
https://laws.justice.gc.ca/eng/regulations/sor-86-304/page-28.html#docCont
https://laws.justice.gc.ca/eng/regulations/sor-86-304/page-28.html#docCont
https://laws-lois.justice.gc.ca/eng/regulations/sor-2010-120/page-25.html#h-227
https://laws-lois.justice.gc.ca/eng/regulations/sor-2010-120/page-25.html#h-227
https://laws-lois.justice.gc.ca/eng/regulations/sor-2010-120/page-25.html#h-227
https://laws-lois.justice.gc.ca/eng/regulations/sor-87-612/page-17.html#h-115
https://laws-lois.justice.gc.ca/eng/regulations/sor-87-612/page-17.html#h-115
https://laws-lois.justice.gc.ca/eng/regulations/sor-87-612/page-17.html#h-115
https://laws-lois.justice.gc.ca/eng/regulations/sor-87-184/page-13.html#h-73
https://laws-lois.justice.gc.ca/eng/regulations/sor-87-184/page-13.html#h-73
https://laws-lois.justice.gc.ca/eng/regulations/sor-87-184/page-13.html#h-73
http://www.qp.alberta.ca/1266.cfm?page=O02P1.cfm&leg_type=Acts&isbncln=9780779800865&display=html
https://open.alberta.ca/dataset/35f7c727-878d-4b70-81ca-1b1cd08dedda/resource/5b1ae0a3-6208-4c4b-9d43-b560829bf409/download/whmis-2015-for-employers.pdf
https://open.alberta.ca/dataset/35f7c727-878d-4b70-81ca-1b1cd08dedda/resource/5b1ae0a3-6208-4c4b-9d43-b560829bf409/download/whmis-2015-for-employers.pdf

WHMIS 3-Year SDS Updating Rule and English / French
SDS Regulations For Employers Across Canada

Jurisdiction

SDS Policy / Position

Regulations specifically
require employers to
retain FR and EN SDS?

SDS 3-year
update rule

for
Employers

Comments

British Occupational Health and No Yes If the employer receives an
Columbia Safety Requlation (OHSR) SDS for a hazardous product
Section 5.14 Although the HPR standard is from a supplier 3 years old or
referenced, the dual language older, the employer must
WHMIS 2015 at Work requirement is not imposed. obtain an up-to-date SDS or
However, many companies written confirmation from the
keep both and sometimes have supplier that information on
other languages— Mandarin the SDS has not changed. Full
and Spanish (depending on the details can be found under the
concentration of foreign/ESL OHSR act.
workers).
Manitoba The Workplace Health and | No No
Safety Regulation
Section 35.13-35.15 If a concern is brought forth
about language, or a note that
a French SDS (or English) was
not available to workers that
may require it, an Improvement
Order for the employer to
obtain it under 35.13 (1), as per
the HPR may be issued.
New New Brunswick No No
Brunswick Occupational Health and

Safety Act section 51

Most employers retain both
copies, but it is not something
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https://www.worksafebc.com/en/law-policy/occupational-health-safety/searchable-ohs-regulation/ohs-regulation/part-05-chemical-and-biological-substances#SectionNumber:5.14
https://www.worksafebc.com/en/law-policy/occupational-health-safety/searchable-ohs-regulation/ohs-regulation/part-05-chemical-and-biological-substances#SectionNumber:5.14
https://www.worksafebc.com/en/resources/health-safety/whmis/whmis-work-2015?lang=en
http://web2.gov.mb.ca/laws/regs/current/217.06.pdf
http://web2.gov.mb.ca/laws/regs/current/217.06.pdf
http://laws.gnb.ca/en/showfulldoc/cr/2016-6/#anchorga:s_14
http://laws.gnb.ca/en/showfulldoc/cr/2016-6/#anchorga:s_14
http://laws.gnb.ca/en/showfulldoc/cr/2016-6/#anchorga:s_14

WHMIS 3-Year SDS Updating Rule and English / French
SDS Regulations For Employers Across Canada

Jurisdiction

SDS Policy / Position

Regulations specifically
require employers to
retain FR and EN SDS?

SDS 3-year
update rule

for

Comments

WHMIS 2015 Guide for
Employers and Employees

that is actively inspected.
There are no written policies

with respect to both languages.

Employers

Newfoundland | WHMIS Regulations No No
Labrador :
Employers are not required to
maintain SDSs in both English
in French. However, if there is
a need for French SDS’s
because some employees do
not read English, they it would
be expected that the employer
obtain the French SDSs for
those employees.
Northwest Occupational Health and No Yes If an ISDS obtainer? fr03m a
P Safety Requlations supplier is more than 3-years
Li::\c:&es / Amendment Employers require SDSs old, the employer, shall, if
Section 333 (2) / available in the workplace possible, obtain an up-to-date
Consolidation of language; English or/and SD? fotr tge”hda;zg’g:n be
3 French. The Inuktitut has not product. Fu
g:fc::s;t:;nualgrilgzlsth and been requested to-date as the found under the OHSR
Section 333 (2) younger generation is fluent in amendment.
English.
Nova Scotia WHMIS Regulations No No
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https://www.worksafenb.ca/docs/WHMIS-2015-guide-for-employers-and-employees.pdf
https://www.worksafenb.ca/docs/WHMIS-2015-guide-for-employers-and-employees.pdf
https://www.assembly.nl.ca/Legislation/sr/Regulations/rc180034.htm
http://www.wscc.nt.ca/sites/default/files/documents/Amendment%20to%20OHS%20Regs%20NWT%20Sept%202015.pdf
http://www.wscc.nt.ca/sites/default/files/documents/Amendment%20to%20OHS%20Regs%20NWT%20Sept%202015.pdf
http://www.wscc.nt.ca/sites/default/files/documents/Amendment%20to%20OHS%20Regs%20NWT%20Sept%202015.pdf
https://www.canlii.org/en/nu/laws/regu/nu-reg-003-2016/latest/part-1/nu-reg-003-2016-part-1.pdf
https://www.canlii.org/en/nu/laws/regu/nu-reg-003-2016/latest/part-1/nu-reg-003-2016-part-1.pdf
https://www.canlii.org/en/nu/laws/regu/nu-reg-003-2016/latest/part-1/nu-reg-003-2016-part-1.pdf
https://novascotia.ca/just/regulations/regs/ohswhmis.htm

WHMIS 3-Year SDS Updating Rule and English / French
SDS Regulations For Employers Across Canada

Jurisdiction

SDS Policy / Position

Regulations specifically
require employers to
retain FR and EN SDS?

SDS 3-year Comments
update rule
for

Employers

Expectation that an English
and/or French SDS would be
available if employees speak
English and/or French
(language of workplace taken
into consideration).
Ontario WHMIS under the No No
Occupational Health and
Safety Act HPR could be used to order a
French and/or English SDS if
required by a bilingual
workplace.
Prince Occupational Health and No No
Edward Safety Act WHMIS
Island Regulations If there was a concern brought
forward during a workplace
inspection about the lack of
availability of a French SDS,
there would be a non-
compliance order issued under
Section 13.1.
Quebec Act Respecting Yes No
Occupational Health and
Safety
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https://www.ontario.ca/laws/regulation/900860/v6
https://www.ontario.ca/laws/regulation/900860/v6
https://www.ontario.ca/laws/regulation/900860/v6
https://www.princeedwardisland.ca/sites/default/files/legislation/O%2601-01-3-Occupational%20Health%20and%20Safety%20Act%20Workplace%20Hazardous%20Materials%20Information%20System%20Regulations.pdf
https://www.princeedwardisland.ca/sites/default/files/legislation/O%2601-01-3-Occupational%20Health%20and%20Safety%20Act%20Workplace%20Hazardous%20Materials%20Information%20System%20Regulations.pdf
https://www.princeedwardisland.ca/sites/default/files/legislation/O%2601-01-3-Occupational%20Health%20and%20Safety%20Act%20Workplace%20Hazardous%20Materials%20Information%20System%20Regulations.pdf
http://legisquebec.gouv.qc.ca/en/ShowDoc/cs/S-2.1
http://legisquebec.gouv.qc.ca/en/ShowDoc/cs/S-2.1
http://legisquebec.gouv.qc.ca/en/ShowDoc/cs/S-2.1

WHMIS 3-Year SDS Updating Rule and English / French
SDS Regulations For Employers Across Canada

Jurisdiction

SDS Policy / Position

Regulations specifically
require employers to
retain FR and EN SDS?

SDS 3-year
update rule

for

Comments

The label, sign and safety data
sheet concerning a hazardous
product must be in French.

No requirement for an English
SDS copy. If an officer
encounters a workplace that
has workers reading English
only, the employer will be
asked to acquire an English
SDS (although the employer

has no legal obligation to do it).

Employers

Saskatchewan | The Occupational Health No Yes If a hazardous product that is
and Safety (WHMIS) used in a workplace is 3 years
Requlations Inspectors in Saskatchewan old, the employer shall, if
would rarely ask about the possible, obtain from the
availability of French SDS, supplier an up-to-date supplier
unless the workers at the SDS with respect to the
workplace spoke French. hazardous product at that
time. See OHS regulations for
full details.
Yukon WHMIS 2015 Requlations No Yes If a hazardous product used in

Section 12 (2)

The employer is expected to
obtain the SDS from the
supplier in the official language
of their employees and look to

a workplace is 3 years old, the
employer shall, if possible,
obtain an up-to-date SDS from
the supplier for the hazardous
product at that time. See
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http://www.qp.gov.sk.ca/documents/English/Regulations/Regulations/S15-1R6.pdf
http://www.qp.gov.sk.ca/documents/English/Regulations/Regulations/S15-1R6.pdf
http://www.qp.gov.sk.ca/documents/English/Regulations/Regulations/S15-1R6.pdf
http://www.gov.yk.ca/legislation/regs/oic2015_151.pdf

WHMIS 3-Year SDS Updating Rule and English / French
SDS Regulations For Employers Across Canada

Jurisdiction SDS Policy / Position Regulations specifically SDS 3-year Comments
require employers to update rule
retain FR and EN SDS? for
Employers
the HPA/HPR if enforcement WHMIS regulations for full
actions were required. details.
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